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ABSTRACT: This paper explores the role of entrepreneurial leadership in driving social change and promoting 

sustainable development. We examine the ways in which entrepreneurial leaders can mobilize resources, build networks, 

and create innovative solutions to address pressing social and environmental challenges. Through a case study approach, 

we highlight the impact of entrepreneurial leadership on social change and identify key factors that contribute to 

successful outcomes. This paper explores the role of entrepreneurial leadership in driving social change and promoting 

sustainable development. We examine the ways in which entrepreneurial leaders can mobilize resources, build networks, 

and create innovative solutions to address pressing social and environmental challenges. Through a case study approach, 

we highlight the impact of entrepreneurial leadership on social change and identify key factors that contribute to 

successful outcomes.  

 

Entrepreneurial leadership has emerged as a crucial driver of social change in an era characterized by complex social, 

economic, and environmental challenges. Unlike traditional leadership models focused primarily on profit maximization, 

entrepreneurial leadership integrates innovation, vision, and risk-taking with a strong orientation toward addressing social 

issues. This paper examines the theoretical foundations of entrepreneurial leadership, its relevance in promoting 

sustainable development, and the mechanisms through which it generates measurable social impact. Drawing on case 

studies of social enterprises, community-driven ventures, and hybrid business models, the study highlights how 

entrepreneurial leaders mobilize resources, influence stakeholders, and create inclusive systems that empower 

marginalized communities. The findings suggest that entrepreneurial leadership offers a unique pathway for transforming 

societies by merging entrepreneurial agility with social responsibility. 
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I. INTRODUCTION 

 

Entrepreneurial leadership goes beyond traditional business management by combining vision, innovation, and risk-

taking with a strong commitment to societal impact. In an era marked by social, economic, and environmental challenges, 

entrepreneurial leaders play a pivotal role in driving sustainable social change. This paper explores how entrepreneurial 

leadership can catalyze social innovation, empower communities, and address systemic social issues through creative, 

ethical, and scalable solutions. By integrating principles of entrepreneurship with leadership practices that prioritize social 

value, organizations and individuals can foster meaningful change while sustaining long-term impact. 

 

II. SIGNIFICANCE OF THE STUDY 

 

 Bridging Entrepreneurship and Social Impact 

• The study highlights how entrepreneurial leadership can be leveraged not just for business growth but for 

creating sustainable social change. 

• It emphasizes the role of leaders in addressing societal challenges through innovative, resourceful, and ethical 

approaches. 

Guiding Policy and Institutional Support 

• Insights from this study can inform policymakers, educational institutions, and NGOs to design programs that 

foster entrepreneurial skills aimed at social impact. 

• It can guide frameworks for supporting social ventures and community-based initiatives. 



 

IJIRSET © 2025                                                         |     An ISO 9001:2008 Certified Journal   |                                                 183 

 Empowering Future Leaders 

• By understanding the principles of entrepreneurial leadership in social contexts, emerging leaders can be better 

prepared to drive change in their communities and organizations. 

• Encourages a mindset that balances economic objectives with societal responsibility. 

Promoting Sustainable Development Goals (SDGs) 

• Entrepreneurial leadership for social change directly contributes to several SDGs, including poverty alleviation, 

quality education, gender equality, and environmental sustainability. 

• The study provides practical insights into how leadership can align innovation with social and environmental 

priorities. 

Enhancing Organizational Social Responsibility 

• Organizations can integrate findings to design leadership development programs that prioritize ethical decision-

making, social innovation, and community engagement. 

• Helps organizations move from profit-centric models to value-driven, socially responsible practices. 

Academic Contribution 

• Fills a gap in the literature by linking entrepreneurship, leadership, and social change. 

• Provides a framework for future research on the impact of entrepreneurial leadership in addressing societal 

challenges. 

 

III. PROBLEM STATEMENT 

 

Despite rapid economic growth and technological advancement, many societies continue to face persistent social 

challenges such as poverty, inequality, environmental degradation, and lack of access to education and healthcare. 

Traditional leadership and organizational approaches often focus primarily on financial performance, overlooking the 

potential of entrepreneurial action to create meaningful social impact. 

 

While entrepreneurial leadership has the capacity to drive innovation, mobilize resources, and implement scalable 

solutions, there is limited understanding of how such leadership can be systematically applied to address societal issues. 

Organizations and communities often lack frameworks, guidance, and trained leaders who can balance entrepreneurial 

initiative with ethical responsibility and social value creation. 

 

This study seeks to explore the role of entrepreneurial leadership in fostering social change, identifying strategies, best 

practices, and frameworks that empower leaders to transform societal challenges into opportunities for sustainable 

development and community empowerment. 

 

IV. RESEARCH GAP 

 

1. Theory-Practice Divide 

A significant disconnect exists between academic research and practical application in social entrepreneurship. 

Practitioners often operate independently of academic insights, leading to a lack of evidence-based strategies in the field 

Stanford Social Innovation Review. 

2. Cultural and Institutional Influences 

The impact of national leadership cultures on social entrepreneurship is underexplored. Understanding how cultural 

contexts shape entrepreneurial leadership can inform more effective, localized strategies Science Direct. 

3. Leadership Models in Social Enterprises 

There's a need for empirical studies that examine how different leadership styles, such as transformational and 

entrepreneurial leadership, affect the performance and scalability of social enterprises Springer Link. 

4. Integration of Grassroots Innovations 

The role of grassroots innovation actors in broader economic ecosystems is not well understood. Research into their 

integration and influence can provide insights into building more inclusive economic systems  

5. Gender Dynamics in Entrepreneurial Leadership 

Gender disparities persist in entrepreneurial leadership roles. Investigating the barriers and facilitators for women in 

social entrepreneurship can lead to more equitable practices  

 

 

 

https://ssir.org/articles/entry/the_research_gap_in_social_entrepreneurship?utm_source=chatgpt.com
https://www.sciencedirect.com/org/science/article/pii/S1471520117000074?utm_source=chatgpt.com
https://link.springer.com/article/10.1007/s11846-023-00649-6?utm_source=chatgpt.com
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RESEARCH QUESTIONS 

• How do different leadership factors—such as vision, self-efficacy, networking, and innovation—affect the launch 

versus consolidation stages of social ventures?  

How do network structures shape the evolution and style of entrepreneurial leadership in social change 

organizations? 

• Mindsets Behind LeadershipWhat key mindsets—such as purpose-driven, people-oriented, or learning-oriented—
underlie effective social entrepreneurial leadership, and how do they manifest in different contexts? 

Comprehensive Leadership Frameworks 

• Which antecedents, mediators, moderators, and outcomes define entrepreneurial leadership within social change 

movements, and how can a cohesive nomological network be constructed? 

• How does entrepreneurial leadership influence an organization's sustainable performance and community 

development outcomes? 

Cultural and Institutional Influences 

• How do culturally endorsed leadership styles—particularly transformational, charismatic, or participative—affect 

individuals’ propensity to pursue social entrepreneurship across varying national contexts? 

 

• How do composition, formation, identity, leadership dynamics, and turnover within social entrepreneurial teams 

influence their effectiveness across different developmental stages?  

What leadership traits—such as creativity, resilience, and vision—most effectively drive social innovation, 

especially operating under resource constraints?  

Institutional Support and University Engagement 

• Why do social entrepreneurs often undervalue universities as support stakeholders, and how can institutional 

ecosystems be realigned to better support social innovation leadership?  

 

RESEARCH OBJECTIVES 

1. Clarify the Dual Mission 

Objective: Examine how entrepreneurial leadership approaches balance the pursuit of social impact with financial 

sustainability in social ventures. 

Builds on the concept of dual objectives—social purpose alongside economic viability—as highlighted in studies on 

social entrepreneurship’s core mission and implementation  

 

2. Investigate Leadership Competencies 

Objective: Identify the key traits and competencies—such as resilience, vision, emotional intelligence, and adaptability—
that enable entrepreneurial leaders to drive social innovation under resource constraints. 

Inspired by frameworks describing visionary, adaptive leadership that thrives in frugal and emergent contexts Public a 

Springer Link. 

 

3. Explore Cultural and Institutional Influences 

• Objective: Assess how cultural norms and societal sustainability levels influence the emergence and effectiveness of 

transformational entrepreneurial leadership in social contexts. 

o Grounded in findings that culturally endorsed transformational leadership theories and societal 

sustainability impact social entrepreneurship rates MDPI. 

 

4. Examine Leadership as Relational Process 

• Objective: Understand how entrepreneurial leaders foster relational dynamics—including shared motivation, trust, 

and risk-taking—to catalyze collective action and opportunity recognition among followers. 

o Based on models highlighting emotional and social intelligence, nonconformity, and follower 

empowerment SpringerLink. 

5. Study Eco systemic Leadership and Innovation 

• Objective: Evaluate how entrepreneurial leaders build and leverage collaborative ecosystems—including cross-

sector partnerships and networks—to scale social innovation and collective impact. 

o Draws from literature on collective impact and adaptive frameworks for systems-level social change 

COSSPPWikipedia. 

o  

https://publika.skema.edu/how-entrepreneurial-leadership-can-drive-social-change-a-catalyst-for-social-innovation/?utm_source=chatgpt.com
https://link.springer.com/article/10.1007/s11365-025-01074-9?utm_source=chatgpt.com
https://www.mdpi.com/2071-1050/10/2/567?utm_source=chatgpt.com
https://link.springer.com/article/10.1007/s11365-025-01074-9?utm_source=chatgpt.com
https://cosspp.fsu.edu/social-innovation-entrepreneurship-an-adaptive-framework-for-systems-change/?utm_source=chatgpt.com
https://en.wikipedia.org/wiki/Collective_impact?utm_source=chatgpt.com
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6. Major Future Research Directions 

• Expand theoretical foundations by linking entrepreneurial leadership to existing frameworks like the resource-based 

view, dynamic capabilities, and social learning—especially in sustainable development contexts.  

• Develop unified models that synthesize diverse aspects of entrepreneurial leadership, laying a comprehensive 

framework for empirical and theoretical exploration. 

• Rank and prioritize leadership traits—like creativity, risk-taking, vision, and achievement orientation—to better 

understand which characteristics drive social impact most effectively.  

• Investigate capability-building pathways, identifying best methods to train, enhance, and deploy entrepreneurial 

leadership skills quickly and effectively.  

• Clarify the concept of 'impact' in social entrepreneurship by defining and operationalizing it more precisely, 

differentiating social, environmental, and economic dimensions.  

• Examine potential negative consequences of entrepreneurial interventions—such as unintended inequality or 

ecosystem distortions—to ensure responsible and equitable social innovation. 

• Delve into the unique nature of entrepreneurial orientation within social enterprises, especially its hybrid and context-

dependent features. MDPI 

• Focus on underrepresented regions and contexts, applying qualitative and longitudinal studies to track EO’s 
evolution over time.  

Explore transformational leadership (e.g., CLTs) in different cultural and societal sustainability contexts to 

understand how leadership effectiveness varies globally.  

Address knowledge gaps around SET formation, size, decision-making, gender diversity, team identity, and turnover.  

• Examine team dynamics across venture lifecycle stages to foster more effective collaborative leadership structures. 

 

V. FINDINGS & SUGESTIONS: 

 

Key Findings 

1. Leadership as Socially Embedded Development 

• Entrepreneurial leadership develops through social and institutional capital, not merely individual skills. Leaders 

grow by engaging with networks and institutional structures that enrich their capabilities. 

 

2. Leadership Traits in Social vs. For-Profit Contexts 

• Compared to for-profit entrepreneurs, social enterprise leaders typically embody stronger transformational and 

servant leadership qualities—such as trust, empathy, and social motivation—while displaying fewer 

transactional or high-risk entrepreneurial behaviors.  

• Entrepreneurial leaders significantly enhance employee innovative behavior, largely through strengthening 

creative self-efficacy (CSE). They act as role models, inspiring creative problem-solving and idea generation. 

 

4. Networks Shape Leadership Trajectories 

• Leadership within entrepreneurial ventures is deeply influenced by network dynamics, evolving through 

interconnections with stakeholders. Leadership evolves socially, responsive to embedded relationships. 

 

5. Cultural Context Influences Social Entrepreneurship 

• Societies with strong transformational cultural leadership norms and higher sustainability levels inspire more 

social entrepreneurship. In contexts with lower sustainability, leadership culture plays an even more crucial role. 

 

VI. METHODOLOGICAL RECOMMENDATIONS 

 

Mixed-Method Approaches 

• Combine quantitative surveys (e.g., measuring CSE effects) with qualitative case studies (e.g., network evolution in 

leadership). 

Longitudinal & Crisis-based Studies 

• Track leadership evolution over time—especially before, during, and after periods of change like crises. 

Cross-Cultural Comparisons 

• Compare leadership cultures and institutional contexts across regions to see where transformational leadership is 

most effective. 

https://www.mdpi.com/2071-1050/17/3/816?utm_source=chatgpt.com
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VIII. CONCLUSION 

 

Entrepreneurial leadership for social change emerges as a dynamic and multidimensional force capable of driving 

organizational effectiveness and societal transformation. While a growing body of research recognizes its importance, 

several critical insights stand out: 

• Conceptual Advancement: A mediation model linking social entrepreneurship, entrepreneurial leadership, and 

organizational performance enriches theoretical discourse by clarifying their interrelationships.ResearchGate 

• Consensus and Gaps: Systematic literature reviews affirm that entrepreneurial leadership—characterized by vision, 

creativity, effective communication, and risk-taking—plays a vital role in enhancing performance. Yet, 

fragmentation persists, particularly around defining and prioritizing these attributes across contexts.ResearchGate 

• Strategic Interfaces: Emerging frameworks suggest that understanding entrepreneurial leadership through the lens of 

strategic interfaces—the intersections of diverse actors and organizational contexts—offers a more integrated and 

practical perspective.SpringerLink 

• Community-Level Leadership: The concept of community entrepreneurship further underscores how social change 

leadership adapts to complex, fluid, and inter-organizational environments—highlighting the need for agile and 

responsive leadership practices.ResearchGate 

 

In sum, entrepreneurial leadership for social change functions as more than a collection of leadership traits—it’s an 

adaptive, relational process deeply embedded within networks and ecosystems. Advancing this field requires integrating 

theory with community dynamics and broadening empirical lenses across diverse contexts. 
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